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Introduction

To ensure a drug-free campus and workplace and in compliance to the Drug-Free
Schools and Communities Act (DFSCA) and Part 86 of General Administrative
Regulations, the Drug and Alcohol Abuse Education and Prevention Program (DAAPP)
University of East-West Medicine (UEWM) is promulgated especially for its students,
faculty, and staff. It shall remain the policy of this institution for everyone to embrace the
responsibility of protecting our environment and exemplify integrity, values, and
professionalism.

The unlawful manufacture, distribution, dispensation, possession or use of alcohol: illegal
drugs; or controlled substances by any student, faculty, or staff shall in no case be
condoned in any manner as it adversely affects the institutional mission and educational
objectives of UEWM.

The UEWM DAAPP contains the following policies and procedures:

1. Annual Distribution of the DAAPP to students, faculty, and staff.

2. Standards of Conduct that clearly prohibit the unlawful use of alcohol, illegal drugs
or controlled substances by students, faculty, and staff on its premises or during
any school activity.

3. Description of Applicable Legal Sanctions under the law for the unlawful
possession or distribution of illegal drugs or alcohol.

4. Description of Health Risks associated with the use and/or abuse of illegal drugs
or the abuse of alcohol.

5. Imposition of Disciplinary Sanctions on students, faculty, and staff for violations of
this policy.

Everyone is expected to adhere to this policy during their enrollment or employment in
University of East-West Medicine.

The University of East-West Medicine Drug and Alcohol Abuse Prevention Program will
be reviewed biennially to determine its effectiveness. It will be updated, if needed, to meet
the needs of the community.



Distribution of the DAAPP

1

Employee Notification. Notification of the information contained in the DAAPP will
be distributed to all current faculty and staff via email before October 1st of each
year.

Student Notification. Notification of the information contained in the DAAPP will be
distributed to all currently enrolled students via email before October 1st of each
year.

The University of East-West Medicine DAAPP will be posted at school's website
with the following URL: http://www.uewm.edu/students/campus-life

Drug and Alcohol Abuse Policy

Itis the objective of University of East-West Medicine to establish and maintain a drug-free
workplace and campus. Students, faculty, and staff are forbidden to unlawfully
manufacture, distribute, dispense, possess, or use any controlled substance within
campus premises. Violations of this policy are grounds for disciplinary action.

1.

Any student failing to comply with the policy constitutes a violation of the UEWM
Code of Conduct and offenders will be subject to sanctions, consistent with local,
State, and Federal law, up to and including suspension or dismissal.

. Any employee in violation of the policy will be subject to disciplinary action up to

and including termination of employment. Employees are required to report any
drug- or alcohol- related convictions occurring in the workplace to the HR no later
than five (5) days after such conviction. Such conviction may also result in
termination of employment.

UEWM reserves the right to pass on information regarding possession, use and/or
distribution of illegal drugs and drug paraphernalia by any member of its community
to the local, state, and federal authorities as required.

. Federal legislation mandates that individuals cannot receive federal aid if they have

been convicted of the possession or sale of illegal drugs for an offense that occurred
while they were receiving federal student aid.



For Students

All newly enrolled students shall be informed of the availability of the UEWM DAAPP
during new student orientation. Hardcopies of the program shall be provided by the
Admission Office upon request of the student and via email.

Code of Conduct

The disciplinary standards outlined herein include rules and enforcement measures.
These are the basic guidelines for conduct to be observed within campus premises, at
any school- sponsored activity and behavior outside the community.

1. At any time, UEWM reserves the right to exclude students whose conduct is
deemed undesirable or contrary to the University's best interests.

2. The disciplinary standards described herein afford procedural fairness to the
accused student and flexibility for the administration to exercise sanctions based
on the individual circumstances of each case. Behavior resulting in disciplinary
action may involve, but is not limited to, one or a combination of those listed below:

Possession of Alcoholic Beverages on campus or at any school activities at any
time or, for all
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Intoxication of the Student

Threatening another student, faculty, staff, or administrator

Falsification of school documents, records, or identification

Removal of Library Materials without permission

Usage of Abusive Language to another student, faculty, staff, or
administrator

Theft or damage of school property or fellow student’s property

lllegal intoxication with Controlled Substances, including drug and/or
alcohol abuse

Physical Assault for any reason except clear self-defense

Vandalism of School Property

Conviction of a Crime beyond normal traffic violations

Aiding and/or Abetting in any of the above situations

Possession of Firearms or lllegal Weapons as defined by state and federal
guidelines

. Violation of any state policies or regulations governing student’s relationship

with the University



Students accused of improper conduct shall be given adequate notice of the
charges and an opportunity to present their case to an impartial Appeals
Committee.

Written notice of specific charge(s) made against a student shall be given at least
fifteen (15) days before the student is to appear before the Committee.

While disciplinary action against a student is pending, the student’'s status does
not change unless it is found that the student poses a significant threat to the
community.

Hearings shall remain private. The accused student is accorded the opportunity to
rebut all charges. The University establishes the charges by a preponderance of
the evidence.

The student has the right to appeal the disciplinary actions to the Academic Dean,
but on the grounds that fair procedure was not followed by the Committee or that
the evidence in the record does not justify the decision or the sanction.

. A record will be kept of the disciplinary action taken, and the basis for this decision.

The disciplinary action taken may be reflected on the student’s permanent record,
as part of the disciplinary punishment.

Disciplinary Sanctions

T

Disciplinary sanction invoked by the Committee may involve, but is not limited to,
one or a combination of the alternatives listed as follows:

a. Dismissal: Separation of the student from UEWM on a permanent basis.

b. Suspension: Separation of the student from UEWM for a specific length of time.

c. Probation: Status of the student indicating that the relationship with the
University is tenuous and that the student’s record will be reviewed periodically

to determine suitability to remain enrolled. Specific limitations and restrictions
on the student’s privileges may accompany probation.

. University policy stipulates that a student dismissed by disciplinary action, from

either the University or a course, may still receive a refund of tuition or other fees
subject to the tuition refund policy of the University.

Students dismissed for disciplinary reasons must exclude themselves from
classes, activities, facilities, and buildings. Any exception must be approved by the
President. Students who have not fulfilled their financial obligations to UEWM are
in violation of the Enrollment Agreement. Said students may be denied the right to



graduate, take examinations, or take courses.

For Faculty and Staff

1. All newly hired employees of UEWM shall be provided a copy of the DAAPP during
faculty and/or employee orientation. The HR shall explain the policies and
procedures in detail and answer any questions.

2. All faculty and staff shall be provided an electronic copy of the UEWM DAAPP
annually via email.

Disciplinary Sanctions

1. All faculty and staff are responsible for compliance with the Drug and Alcohol
Abuse Policy of UEWM as a condition of continued employment.

2. Violations will be subject to discipline up to and including immediate termination of
employment.

Drug and Alcohol Testing for Faculty and Staff
Reasonable Cause

Any faculty or staff who is reasonably suspected of using alcohol or illegal drugs or of
abusing controlled substances in the workplace or of performing official duties while
under the influence of alcohol, illegal drugs, or abused controlled substances will be
required to undergo an alcohol and/or drug test. “Reasonable cause” exists when an
employee exhibits behavior that suggest impairment from drug or alcohol use or when
job performance or safety is affected. An employee may be requested to take a drug
or alcohol test if the school administrators have a reasonable belief that the
employee’s faculties are impaired while at work due to drug or alcohol use.

Follow-up

Any faculty or staff who has tested positive for drug and/or alcohol, or otherwise
violated this policy, are subject to discipline, up to and including termination.
Depending on the circumstances and the employee’s work history/record, UEWM may
offer an employee who violates the policy or tests positive the opportunity to return to
work on a last-change basis pursuant to mutually agreeable terms, which could
include follow-up drug testing at times and frequencies determined by UEWM for a
minimum of one year but not more than two years as well as a waiver of the right to
contest any termination resulting from a subsequent positive test. If the employee does
not comply with the agreed upon terms and conditions, the employee will be subject
to immediate termination from employment.



Consequences

Employees who refuse to cooperate in required tests, who use, possess, buy, sell,
manufacture, or dispense any illegal drug in violation of this policy, or who tests
positive for alcohol or illegal drug use under this policy will be disciplined, up to and
including termination. Employees will be paid for time spent in alcohol or drug testing
and then subject to unpaid suspension pending the results of the drug or alcohol test.
After the results of the test are received, a date and time will be scheduled to discuss
the results of the test; this meeting will include the employee’s supervisor, a school
administrator, and the school president or designee. Should the results prove to be
negative the employee will receive back pay for the times/days of suspension.

Confidentiality

Information and records relating to positive test results, drug and alcohol
dependencies, and legitimate medical explanations provided to the HR will be kept
confidential to the extent required by law and maintained in secure files separate from
normal personnel files. Such records and information may be disclosed among
managers and supervisors on a need-to know basis and may also be disclosed when
relevant to a grievance, charge, claim or other legal proceeding initiated by or on
behalf of an employee.

Inspections

UEWM reserves the right to inspect all portions of its premises for drugs, alcohol, or
other contraband. All employees and visitors may be asked to cooperate in inspections
of their persons, work areas and property that might conceal a drug, alcohol, or other
contraband. Employees who possess such contraband or refuse to cooperate in such
inspections are subject to disciplinary action, up to and including termination.
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DRUG/SCHEDULE

Cocaine (Schedule II)

Cocaine Base (Schedule IT)

Fentanyl (Schedule II)

Fentanyl Ana-
logue (Schedule I)

Heroin (Schedule I)

LSD (Schedule I)

Methamphetamine
(Schedule 1II)

PCP (Schedule II)

Other Schedule I &

II drugs (and any

drug

product containing Gamma
Hydroxybutyric Acid)
Flunitrazepam (Schedule
V)

Other Schedule III drugs

All other Schedule IV drugs

Flunitrazepam (Schedule
V)

QUANTITY

500-4999 grams
mixture

28-279 grams
mixture

40-399 grams
mixture

10-99 grams mixture

100-999 grams
mixture

1-9 grams mixture

5-49 grams
pure or 50499
grams mixture

10-99 grams
pure or 100-999
grams mixture

Any amount

1 gram

Any amount

Any amount

Other than 1 gram or
more

PENALTIES

First Offense: Not
less than 5 yrs, and
not more than 40
yrs. If death or
serious injury, not
less than 20 or more
than life. Fine of not
more than $5 million
if an individual, $25
million if not an
individual.

Second Offense:
Not less than 10 yrs,
and not more than
life, If death or_
serious injury, life
imprisonment.

Fine of not more
than $8 million if an
individual, $50
million if not an
individual.

PENALTIES

FEDERAL TRAFFICKING PENALTIES

QUANTITY

PENALTIES

5 kgs or more mixture First Offense: Not less

280 grams or more
mixture

400 grams or more
mixture

100 grams or more
mixture

1 kg or more mixture

10 grams or more
mixture

50 grams or more
pure or 500 grams
or more mixture

100 gm or more
pure or 1 kg or
more mixture

than 10 yrs, and not
more than life. If death
or serious injury, not less
than 20 or more than life.
Fine of not more than
$10 million ifan
individual, $50 million if
not an individual.

Second Offense: Not
less than 20 yrs, and not
more than life. If death

or serious injury, life

imprisonment.
Fine of not more than
$20 milion if an

individual, $75 million if
not an individual.
2 or More Prior

Offenses:
Life imprisonment. Fine of

not more than $20 million
if an individual, $75
million if not an
individual.

First Offense: Not more than 20 yrs. If death or serious injury, not
less than 20 yrs, or more than life. Fine $1 million if an individual,
$5 million if not an individual.

Second Offense: Not more than 30 yrs. If death or serious bodily
injury, life imprison- ment. Fine $2 million if an individual, $10 million if

not an individual.

First Offense: Not more than 10 years. If death or serious injury, not

more that

15 yrs. Fine not more than $500,000 if an individual, $2.5 million if not an

individual.

Second Offense: Not more than 20 yrs. If death or serious injury, not
more than 30 yrs. Fine not more than $1 million if an mdwrdual,%
million if not an individual.

First Offense: Not more than 5 yrs. Fine not more than $250,000 if
an individual, $1 million if not an individual.

Second Offense: Not more than 10 yrs. Fine not more than $500,000 if
an individual, $2 million if other than an individual.

11 | Page



All Schedule V drugs

Any amount

$250,000if not an individual.
Second Offense: Not more than 4 yrs. Fine not more than $200,000 if

an individual,
$500,000 if not an individual.

First Offense: Not more than 1 yr. Fine not more than $100,000 if an
individual

FEDERAL TRAFFICKING PENALTIES — MARIJUANA

DRUG

Marijuana (Schedule I)

Marijuana (Schedule I)

Marijuana (Schedule I)

Marijuana (Schedule I)

Hashish (Schedule I)

Hashish Qil (Schedule I)

QUANTITY

1,000 kg or more marijuana
mixture; or 1,000 or more
marijuana plants

100 kg to 999 kg marijuana
mixture; or 100 to 999
marijuana plants

More than 10 kgs hashish;
50 to 99 kg marijuana mixture

More than 1 kg of hashish
oil; 50 to 99 marijuana

plants
Less than 50 kilograms
marijuana (but does not

include 50 or more marijuana

plants regard-
less of weight)

1 to 49 marijuana plants;

10 kg or less

1 kg or less

1st OFFENSE

Not less than 10 yrs. or more
than life. If death or serious
badily injury, not less than 20
yrs., or more than life. Fine not
more than $10 million if an
individual, $50 million if other
than an individual.

Not less than 5 yrs. or more
than 40 yrs. If death or serious
bodily injury, not less than 20
yrs. or more than life. Fine not
more than $5 million if an
individual, $25 million if other
than an individual.

Not more than 20 yrs. If death
or serious bodily injury, not
less than 20 yrs. or more than
life. Fine $1 million if an
individual, $5 million if other
than an individual.

Not more than 5 yrs. Fine not
more than $250,000, $1 million
if other than an individual.

2nd OFFENSE *

Not less than 20 yrs. or more
than life. If death or serious
bodily injury, life
imprisonment. Fine

not more than $20 million

if an individual, $75 million

if other than an individual.

Not less than 10 yrs. or more
than life. If death or serious
bodily injury, life
imprisonment. Fine

not more than $20 million

if an individual, $75million

if other than an individual.

Not more than 30 yrs. If
death or serious bodily
injury, life imprisonment.
Fine $2 million if an
individual, $10 million if
other than an individual.

Not more than 10 yrs. Fine
$500,000 if an individual,
$2 million if other than
individual.

*The minimum sentence for a violation after two or more prior convictions for a felony drug offense have
become final is a mandatory term of life imprisonment without release and a fine up to $20 million if an

12 | Page



individual and $75 million if other than an individual.

*You can also find the full drug and abuse file under DEA website:
https://www.dea.gov/sites/default/files/drug_of_abuse.pdf
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Biennial Review

A biennial review will be conducted twice a year by UEWM in compliance to the Drug-Free Schools and
Communities Act (DFSCA) and Part 86 of General Administrative Regulations. The purpose of the review
is to:

1. Determine the effectiveness and implement changes to the DAAPP, if needed; and,
2. Ensure that the disciplinary sanctions described in the program are consistently enforced.

The Management Committee shall meet biennially to discuss documented instances where the Drug and
Alcohol Abuse Policy has been violated. The Committee will submit its findings to the President and present
improvements and/or changes to the program. A report of the biennial review will be available on the school
website.

2024-2025 DAAPP BIENNIAL REVIEW

DAAPP Biennial Review In accordance with the Drug-Free Schools and Communities Act and Part 86 of the
U.S. Code of Federal Regulations, this report provides an analysis of the required biennial review of
University of East-West Medicine (UEWM)'s Drug and Alcohol Abuse Prevention Program (DAAPP). The
Biennial Review team of the Management Council is responsible for reviewing the requirements and goals
of the Drug-Free Schools and Campuses Regulations and collects campus information to evaluate the
program and produce the Biennial Review, including recommendations for future action. DAAPP report
should be distributed to all students, faculty, and staff by email Oct 1st, 2025.

The Biennial Review Team is inclusive, but not limited to, the followings:
e Dr. Ying Qiu Wang, President

Hui-Ping Lo, Vice President for Administrative Affairs

Yibo Sun, Director of Admissions & Marketing

Xili Song, MAcCHM / DAcCHM Dean

Joyce (Jing) Wang, Finance Director

Po-l Kuo, Campus Safety Officer & IT Manager

Hongwei (Hallie) Zhang, Registration Director

The Biennial Review team has the following three objectives in preparing the report:

1. Determine the effectiveness and implement any needed changes to the DAAPP.
2. Investigate and implement new processes to improve campus awareness.
3. Ensure the campus consistently enforces the disciplinary sanctions for violating standards of conduct.

Data sources utilized for this review included the crime statistics listed in the 2023/2024 Annual Security
Reports (ASR), incident records collected from the Student Services Departments/Academics Office, and
communication with local police departments.

University of East-West Medicine is committed to an environment which supports the academic success and
health of our students. Alcohol use and abuse or the use of illicit drugs by our students and employees may
be harmful to the user and harmful to the educational environment. In keeping with the University’s Mission

14 | Page



Statement and in compliance with Federal and State regulations, University of East-West Medicine is
committed to an environment that must be conducive to learning, to maintaining a safe, healthy, lawful, and
productive working and educational environment for its students and employees.

UEWM Complies with the Regulations.

a. There is a DAAPP in place directed towards the prevention of illicit drugs and the misuse of alcoho! and
drugs.

b. The DAAPP describes the legal sanctions under federal, state, and local law for unlawful possession,
use, or distribution of illicit drugs and alcohol.

¢. The DAAPP gives a clear statement of sanctions that UEWM will impose on students and employees
for violations of the standards of conduct,

d. The DAAPP contains a description of the health risks associated with the use of illicit drugs and the
abuse of alcohol.

e. UEWM has a plan to distribute its DAAPP to all employees and students via e-mail and the school
website on an annual basis.

f. The DAAPP has guidelines for preparing the Biennial Review and determining the program’s

effectiveness, consistency of policy enforcement, and measures to identify necessary program changes.

g. UEWM will need resources available to those seeking help with drug or alcohol problems. Information
regarding professional counselors available near schools will be kept at the clinic and the administration
office. '

h. Increased efforts will be made to involve staff and students in collective education on the_ resources
available to those in need or at risk for drug or alcohol dependency.

Effectiveness of the DAAPP

1. After reviewing the DAAPP, the review team noted that there were no student incidents involving
alcohol.

2. After reviewing the DAAPP, the review team noted that there were no student incidents involving
drugs.

3. After reviewing the DAAPP, the review team noted that there were no employee incidents involving
drugs and alcohol.
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&~ University of East-West Medicine

Biennial Review Survey
UEWM Biennial Review for DAAPP

September 28, 2025

The UEWM faculty, students, and staff were provided with the DAAPP report and survey as
attached.

The full responses can be found with the link.
https://docs.google.com/forms/d/1ZQPURVellc41 AOQ4NXAOWeqPgeNJ3mivVUKFGWR
6Lqw/edit#responses

The surveys addressed two key subjects: the DAAPP and the Clery Programs. Our objective
was to minimize the number of surveys and questions to maximize the response rate. We
received feedback from 12 students, 2 staff members, 2 faculty members, and 4 members of
the management team. The responses provided valuable insights.

Over the past two years, we have made significant strides, and all responses indicate that
stakeholders feel our campus facilities are safe. We remain committed to diligently working
towards maintaining a safe and protected campus environment for all. We will continue to
distribute information about the DAAPP program and collaborate with the facility owner to
enhance campus security.

Our efforts have also led to improvements in emergency communication. We've established
chat groups for more efficient communication while maintaining school emails as the official
channel for conveying instructions regarding daily duties for students and faculty.

Furthermore, it would be highly beneficial to arrange for a presentation by law enforcement
on recognizing signs of intoxication. This is essential for our faculty and clinic, as we want
to ensure that our students do not perform needling or cupping procedures on patients who
may be under the influence of alcohol or drugs.
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This report is shared with the faculty and more discussions will happen at the next faculty
meeting.

The survey analysis is included below:

What is your role on campus? s5RIEEERHIS 5 2?
20 responses

@ Student B4

@ Alumni 184

O staff BE

@ Faculty #5

@ Management S

Do you feel safe at UEWM regarding drug and alcohol abuse?
FRSREEHBIEHESHE, SREEEEIRE?

20 responses

® Extremely Safe IEERL

@ Quite Safe

) Neutral

@ Unsafe

@ Not Safe At All —E5EBTEER

All stakeholders felt the school is quite safe regarding drug and alcohol abuse.
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How useful is the information UEWM provides about School Safety, Drug, Tobacco and Alcohol
Abuse? BB RIR IS ER LR EEY) FOENE SRS, AR Ea RS

20 responses

@ Extremely Useful IEEEH

@ Useful

) Neutral

@ Not so Useful

@ Not Useful At All —255BDE0i8HE

We have made great progress in the past two years so that all stakeholders think the
information and report we published are useful.

How Safe are the Facilities at UEWM? {3 iR B HUER HE R R 22 2152

20 responses

@ Extremely Safe %S
@ Quite Safe

) Neutral

@ Unsafe

@ Not Safe At All =2F%e

Most responses show positive on the facility's safety.
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How well does UEWM communicate Emergency Information? E3Reipe S as B S @ isisE?

20 responses

@ Extremely Well JEE1F
@ Moderately Well

) Neutral

@ Not So Well

@ Not Well At All IFEAEF

There are 3 stakeholder shows we are only neutral or not so well. However, as we
don't have a full-time front desk and security team it would still lead to non- response
gap. Currently, we have the person on duty program so someone can respond if
something emergent happened, and we would email the emergency to all the
stakeholders. We will publish more information to convey emergency information and
get all staff to receive/respond to concerns or communication from students and
faculty.

What do you think about illegal drugs and alcohol at UEWM ?
IS AR A T N S E AR L R BRI

20 responses

@ UEWM Never Have Any lllegal Drugs
And Alcohol Problems, 244 RS Ei18E
FRAEREE R,

@ Occasionally It Is An Issue. {BFT&E 2/
[EI%8

' Somewhat A Serious Issue. B EE
BTERER

@ It Is So Bad and Concerned Me A Lot. 3f
HIgES, SEAEREL

Overall, all stakeholders are aware of our drug and alcohol-free policy and behave
well thus we never had an abuse issue before.

The comments and suggestions are attached below: Feel free to leave your
comment and let us know how to improve. ERIZ R E B EAE 5T F.
1 response

BRI IR F

[t says we are doing great so far.
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